
Policy Brief

“Men & Boys - Part of the solution for ending
violence against women and girls”

Every Woman Treaty represents a global coalition of 1,700 women’s rights leaders from 128
nations. We have been working diligently with frontline leaders, legal scholars, academics, and
practitioners for seven years to advance a global treaty to end violence against women and
girls. As part of our evidence base, we share this Policy Brief, arguing that involving men and
boys is part of the solution for ending violence against women and girls. By having a fully
inclusive approach, no one is left behind. The new global treaty will reflect the role of men and
boys in prevention, protection, remedies, and restitution.

Setting the Scene
“Taking action is a choice: whether or not to stop violence against women, whether or

not we create a positive masculinity which promotes gender equality in times of peace as well
as war…”

This call for positive masculinity, made by Dr. Denis Mukwege at his Nobel Peace Prize Lecture
on 13 December 2018 https://www.youtube.com/watch?v=IYOiqbjrZYQ), sets the scene for
examining why and how men and boys are part of the solution.

As stated almost 20 years ago, “Men are not only the predominant perpetrators of violence
against women, but their decision-making roles and power in the economic, political and social
spheres necessitate their commitment to eradicating violence against women. An important
aspect of the significance of involving men in efforts to eliminate violence against women is that
men hold higher positions of power and decision-making in most communities in the world,
making it crucial to garnering their support and commitment in ending violence against
women...Cooperation, partnership, and dialogue between women and men must be fostered in
order to create alternatives to violence and foster environments that nurture peace and
development. Men should also take collective action against violence against women in order to
encourage other men to get involved and to show that it is a sign of strength to fight violence
instead of a sign of weakness. In addition, working with men to end violence should be viewed
as part of an overall goal of achieving gender equality, meaning that working with men is
complementary to empowering women and achieving gender equality as a whole.” [1]

Current International Frameworks
Several international instruments of soft law call on men and boys to be part of the solution to
ending violence against women and girls, such as:

https://www.youtube.com/watch?v=IYOiqbjrZYQ


- 1993 UN Declaration on the Elimination of Violence against Women, which recognizes
that violence against women is a manifestation of historically unequal power relations
between men and women, has led to domination over and discrimination against women
by men and to the prevention of the full advancement of women, and that violence
against women is one of the crucial social mechanisms by which women are forced into
a subordinate position compared with men;

- 1995 Beijing Declaration (paragraph 25 of which encourages men to participate fully in
all actions towards equality) and Platform for Action, according to which (paragraph 58)
“Men and boys should also be actively involved and encouraged in all efforts to achieve
the goals of the Platform for Action and its implementation.” And governments should,
according to paragraph 125(g), organize and fund information campaigns and
educational and training programs in order to sensitize girls and boys and women and
men to the personal and social detrimental effects of violence in the family, community,
and society; teach them how to communicate without violence and promote training for
victims and potential victims so that they can protect themselves and others against such
violence; and (i) provide, fund and encourage counseling and rehabilitation programs for
the perpetrators of violence and promote research concerning counseling and
rehabilitation so as to prevent the recurrence of such violence.

- 2013 UN Commission on the Status of Women, Agreed conclusions on the elimination
and prevention of all forms of violence against women and girls (NY, 2013), paragraph
34 of which calls on governments to “(jj) design and implement national policies that aim
at transforming those social norms that condone violence against women and girls, and
work to counteract attitudes by which women and girls are regarded as subordinate to
men and boys or as having stereotyped roles that perpetuate practices involving
violence or coercion; … (pp) engage, educate, encourage and support men and boys to
take responsibility for their behavior, to ensure that men and adolescent boys take
responsibility for their sexual and reproductive behavior, and to refrain from all forms of
discrimination and violence against women and girls; and to encourage men and boys to
take an active part and become strategic partners and allies” to end violence against
women and girls.

- 2017 CEDAW General Recommendation 35, which, in paragraph 19, notes that violence
against women is rooted in, among other factors, the ideology of men’s entitlement and
privilege over women and social norms that dictate masculinity expectations, and in
paragraph 30 calls for prevention measures that promote values of non-violent
masculinities and for national human rights institutions to receive complaints about
portrayals that promote violent masculinities.

- Sustainable Development Goal Target 5.2 on the elimination of all forms of violence
against all women and girls in public and private spheres, including trafficking and sexual
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and other types of exploitation, tracks progress by measuring the share of women aged
15 years or older who experienced physical or sexual violence from an intimate partner
in the last year, as well as the proportion of women and girls aged 15 years and older
subjected to sexual violence by persons other than an intimate partner.[2]

In addition, some international instruments implicitly include calls for action by men and boys as
often being the perpetrators of violence against women. These include ILO’s Violence and
Harassment Recommendation, 2019 (No.206), which recommends that perpetrators in the
world of work should be held accountable and provided counseling and other measures to
prevent recurrence of the violence and harassment. And the 2019 UN Security Council
resolution 2467, related to Security Council resolution 1325, which affirms that services should
include provisions for women with children born as a result of sexual violence in conflict as well
as men and boys, and urges the UN Member States to strengthen policies that offer appropriate
responses and challenge cultural assumptions about male invulnerability. [3]

So, what value is added by a new global treaty? Every Woman Treaty advocates for a new
global treaty to enhance the scattered and incomplete references to the role of men and boys in
the above instruments and to ensure that a binding treaty is open to ratification rather than
States relying on general statements and exhortations - albeit of impressive moral weight. In the
areas of prevention, protection, remedies, and healthy reinsertion, the new agreement contains
clauses regarding training, accountability, action as civil society organizations and as power
holders and influencers.

Is it Only Violence Against Women and Girls?
Both women and men can suffer various forms of violence and sexual violence, and sexual
harassment against men workers is reported. But it is women across the globe who are mostly
at the receiving end of domestic violence. Across their lifetime, 1 in 3 women, around 736
million, are subjected to physical or sexual violence by an intimate partner or sexual violence
from a non-partner – a number that has remained largely unchanged over the past decade. [4]
There are forms of violence and abuse as well as existing harmful practices that specifically
affect females, such as early forced marriage. Poverty, ignorance, and polygamy are the
identified causes of this human rights abuse. It is reported that parents rank at the highest level
of perpetrators, with the girl child being the victim of such abuse because girls are perceived to
be of little value as compared to their sons, and girls are seen as an object of exchange (hence
the focus on dowry payment). [5]

Allies Not Enemies
Factors associated with men’s use of violence include rigid gender expectations, work stress,
having experienced violence in their own childhoods, and alcohol and substance abuse. Not
only in societal and cultural spheres but also economically, for generations, male breadwinners
have called the shots and female carers stayed hidden, submissive, and voiceless. Research
during the COVID pandemic reveals that restrictions - such as lockdown in homes and closing
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of schools - have led to cases of domestic violence against
women and girls skyrocketing, becoming the shadow
pandemic, according to UN Women. [6]

Researchers worldwide are analyzing how patriarchal
systems may be holding men back from playing their full
role for gender equality and from being part of the solution
for ending violence against women and girls. Stereotyping
continues to place greater emphasis and greater value on
the role of men in public and private life as opposed to
women’s role, perceived as valueless and therefore
typecasting them as easy victims of violence, rape, abuse,
and sexual harassment. In conflict zones across the world,
violent military masculinities create extreme forms of
oppression affecting women and girls seem as easy
victims.

This must stop, and men can be agents for ending
damaging stereotyping. Training and campaigns using a
“men and masculinities” approach work by opening men’s
and boys’ eyes to why males disproportionally engage in
violent behavior, and especially violence against women
and girls. By analyzing masculinity and gender
expectations of what it means to be a “man” helps dissipate
unhealthy pressure and can stop risky behavior such as
unprotected sex with multiple partners, in turn fueling HIV
infection rates.

By discovering and acknowledging the different roles and
responsibilities attributed to the two sexes, which
commence at childbirth and affect all spheres (education,
work, politics, etc.), the basis for positive change can be
crafted. Such acknowledgment assists both individual and
structural change because toxic views at the level of
individual men have slowly infused the way workplaces, the
media, even educational institutions have come to accept,
even condone, male violence against women in certain
regions and situations. The Beijing Platform for Action
(paragraph 278(c)) exhorts governments to educate men,
women, boys, and girls to promote girls’ status and
encourage them to work towards mutual respect and equal
partnership from childhood onwards. Then not only can
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transformative policy decisions be made at the level of nations, but also respectful and
violence-free societies are built by individuals. It all starts with a re-assessment of power
relations between men and women. Overcoming resistance - by both women and men - to a
change in the status quo is essential. It may take time, but humankind in the 21st century is
ready to question and remove centuries of male
dominance over women.

Promising Examples of Change
From new laws to bucking myths about men’s behavior
in practice to male leaders stepping up within
movements for change, here are a few examples of what
can be achieved by and for men in being part of the
solution.

India’s 2005 Protection of Women from Domestic Violence Act contains a very broad definition
of the offense and includes a specific reference to "sexual abuse"
as including any conduct of a sexual nature that abuses,
humiliates, degrades, or otherwise violates the dignity of a woman;
and "verbal and emotional abuse" as including insults, ridicule,
humiliation, name-calling, and insults or ridicule especially with
regard to not having a child or a male child.

Tunisia’s 2017 Eliminating Violence against Women Law (No. 58)
also adopts a broad definition of violence. In addition to physical
violence, the Law recognizes other forms of violence against
women and girls, including economic, sexual, political, and
psychological. It provides for new protection mechanisms that will

enable women survivors to access the necessary services and legal and psychological
assistance. Regarding the role of men, the Law
eliminates impunity for perpetrators of violence, for
example, by amending section 227 of the Penal Code,
which pardoned a perpetrator’s sexual act with a minor
if the perpetrator married his victim (remaining free to
divorce her after two years).

The much-welcomed Spanish Organic Act, 1/2004 on
Integral Protection Measures against Gender Violence, strengthens the whole prevention and
protection regime, offering comprehensive services for female survivors of public space,
intimate partner, and workplace violence without forgetting men; it stipulates psychological
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therapy for aggressors within the penitentiary system and as an obligatory pre-condition in the
case of suspension or substitution of the man’s custodial sentence.

Across the world, men’s roles are starting to change through men’s positive engagement as
fathers. Increasingly, and in parallel with legislative change that accords, for example, men
workers equal rights with women workers to flexi-time or facilities to care for family, men worry
about the conflict between caring for their aged parents and their role as principal income
provider. In the USA, it is estimated that men comprise nearly 40 percent of family care
providers, [7] up from just 19 percent in 1996. The caregiving role for many sons, as their
parents and dependent siblings age, has come to the
fore in the 21st century. Smaller families and more
women working have contributed to this shift, although
there may be slower evolutions in other regions. Men
may feel worried that their caregiving might be held
against them in the workplace and in their communities,
even in the broader society. This personal fear feeds into
the perception that men are more commonly preferred in
formal employment because they will focus 100 percent
on their jobs.

In the Philippines Supreme Court case Provincial Bus Operators Association of the Philippines
v. DOLE,[8] it was held that the Anti-Violence Against Women and their Children Act of 2004
(Republic Act No. 9262) does not violate the equal protection guarantee under the Constitution
because “the unequal power relationship between women and men; the fact that women are
more likely than men to be victims of violence; and the widespread gender bias and prejudice
against women justify the enactment of a law that specifically punishes violence against
women.”

Some movements inspire men to leverage their unique opportunity and responsibility to be
advocates for equality, including re-aligning power relations and stereotypes that condone, even
encourage violence against women and girls. Men Engage is a global movement of men and
boys engaged in and working toward gender equality and questioning violence and
non-equitable versions of manhood. The White Ribbon Campaign across the world calls on
members to wear the White Ribbon insignia to demonstrate that they are against the violence
that affects women and girls. Promundo works to promote gender equality and prevent violence
by engaging men and boys in partnership with women and girls; its programs, campaigns, and
advocacy efforts are based on rigorous research, including the International Men and Gender
Equality Survey (known as IMAGES). Likewise, Male Champions for Change, an Australian
network of hundreds of male corporate champions, works since 2010 to use their individual and
collective influence to ensure the issue of women’s representation in leadership is elevated on
the national business agenda and eliminating patterns of violence against women is part of that
remit.
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A. UN publications:
- UNFPA, Engaging Men and Boys in Gender Equality and Health - a global toolkit

for action (2010)
- UN Trust Fund to End Violence against Women, Women, and Men: Hand in

Hand against violence, strategies, and approaches to working with men and boys
for ending violence against women (Oxford, 2010)

- WHO & Promundo, Engaging men and boys in changing gender-based inequity
in health: Evidence from program interventions (Geneva, 2007)

- UN Women & HeForShe, The Barbershop Toolkit: Mobilizing Men and Boys for
Gender Equality (NY, 2019)

B. Other publications:
- Every Woman Treaty, Safer Sooner - Toward a Global Binding Norm to End

Violence Against Women and Girls (US, 2019)
- Business Fights Poverty, Engaging men as allies to advance gender equality

across the value chain (UK, 2020)
- Catalyst, Men Advocating for Real Change (MARC) (US, 2021)
- Promundo, State of the world’s fathers http://stateoftheworldsfathers.org,

https://promundoglobal.org/programs/state-of-the-worlds-fathers/

References:
[1] Lang, J., Elimination of Violence against Women in Partnership with Men, Gender and
Development Discussion Paper Series No. 15, United Nations Economic and Social
Commission for Asia and the Pacific, city not specified, 2003.
[2] https://sdg-tracker.org/gender-equality
[3] http://www.peacewomen.org/why-WPS/solutions/resolutions
[4] WHO, Global, regional and national estimates for intimate partner violence against women
and global and regional estimates for non-partner sexual violence against women (Geneva,
2021).
[5] UNFPA, Country Assessment On Violence Against Women: Case Of Rwanda (Kigali, 2008).

3301 Burke Ave N, Suite 330 Seattle, WA, USA 98103 | Ph: +1-415-710-7044 | www.everywoman.org

https://xyonline.net/category/article-content/violence
http://stateoftheworldsfathers.org
https://promundoglobal.org/programs/state-of-the-worlds-fathers/
https://sdg-tracker.org/gender-equality
http://www.peacewomen.org/why-WPS/solutions/resolutions
http://www.everywoman.org


[6] UN Women, COVID-19 and Ending Violence Against Women and Girls (NY, 2021)
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/i
ssue-brief-covid-19-and-ending-violence-against-women-and-girls-en.pdf?la=en&vs=5006
[7] Alzheimer's Association & National Alliance For Caregiving, More men take the lead in caring
for elderly parents (in New York Times, NY, Nov.28, 2008).
[8] G.R. No. 202275, 17 July 2018.

3301 Burke Ave N, Suite 330 Seattle, WA, USA 98103 | Ph: +1-415-710-7044 | www.everywoman.org

https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/issue-brief-covid-19-and-ending-violence-against-women-and-girls-en.pdf?la=en&vs=5006
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/issue-brief-covid-19-and-ending-violence-against-women-and-girls-en.pdf?la=en&vs=5006
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/issue-brief-covid-19-and-ending-violence-against-women-and-girls-en.pdf?la=en&vs=5006
http://www.everywoman.org

